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The 2009 ATE PI Conference Birds of a Feather session was divided into two one-hour segments in which
participants engaged in discussions about the evaluation of teacher professional development and its
impact on teaching, learning, and beyond. Participants brought a diverse set of perspectives and
experiences to the session, resulting in a dynamic discussion and rich exchange of ideas.

In the first session, participants generated ideas about ways to evaluate professional development and
were asked to consider if the methods would assess the professional development activity itself, its
impact on teaching, and/or impact on learning. In the second session, participants explored the
identified measures in more depth. The topics discussed included broad and overarching concerns, such
as “To what extent can and should the evaluation of professional development consider the ‘broader
impacts’ of interest to NSF?” to highly -specific challenges, such as “How can an evaluator collect data

from/about vulnerable populations, such as students with developmental disabilities?”

In the table below, the methods identified by participants are organized in terms of what they could be
used to assess (focus of the evaluation) and at what stage the anticipated impacts would occur.
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